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IN THE UNITED STATES DISTRICT COURT 
FOR THE NORTHERN DISTRICT OF ILLINOIS 
EASTERN DIVISION 
Case No. 09 C 5979 
Judge Edmond Chang 
Magistrate Judge Maria 
Valdez 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 
Plaintiff, 
And 
MANUEL PEREZ and RAMON SOSA 
FIRESIDE WEST, LLC d/b/a HILTON 
LISLE/NAPERVILLE 
Defendant. 
CONSENT DECREE 
THE LITIGATION 
1. Plaintiff Equal Employment Opportunity Commission ("EEOC" or "Commission") 
filed this action alleging that Defendant Fireside West, LLC d/b/a Hilton Lisle/Naperville ("Hotel") 
violated Tide VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e et seq. ("Title VII"), 
and Tide I of the Civil Rights Act of 1991, 42 U.S.C. § 1981a, by subjecting Manuel Perez and 
Ramon Sosa (referred to collectively herein as "Charging Parties") and a class of Hispanic 
employees to harassment because of their national origin. Subsequently, Charging Parties filed an 
Intervenor's complaint (referred to collectively as "the Litigation"). 
2. The Hotel filed an answer denying all material allegations against it. 
3. In the interest of resolving this matter, and as a result of having engaged in 
comprehensive settlement negotiations, the parties have agreed that this action should be finally 
resolved by entry of this Consent Decree (hereafter "Decree"). 
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FINDINGS 
4. Having carefully examined the terms and provisions of this Decree, and based on 
the pleadings, record, and stipulations of the parties, the Court finds the following: 
a. This Court has jurisdiction of the subject matter of this action and of the 
parties. 
b. The terms of this Decree are adequate, fair, reasonable, equitable, and just 
The rights of EEOC, Hotel, Charging Parties, EEOC's Claimant, and the public interest are 
adequately protected by this Decree. 
c. This Decree conforms with the Federal Rules of Civil Procedure and Tide 
VII, and is-not in derogation of the rights or privileges of any person. The entry of this Decree will 
further the objectives of Title VII and will be in the best interests of the parties, the claimant, and 
the public 
NOW, THEREFORE," IT IS ORDERED, ADJUDGED AND DECREED THAT: 
INJUNCTION 
5. Hotel, its officers, agents, employees, successors, assigns and all persons acting in 
concert with it are enjoined from: (a) engaging in any employment practice that Discriminates on the 
basis of national origin; (b) engaging in or being a patty to any action, policy or practice that is 
intended to or is known to them to have the effect of harassing any Hispanic employee on the basis 
of national origin; and (c) creating, facilitating or tolerating the existence of a work environment 
that is hostile to Hispanic employees on the basis of national origin. 
6. Hotel, its officers, agents, employees, successors, assigns and all persons acting in 
concert with it are enjoined from engaging in any form of retaliation against any person because 
such person has opposed any practice made unlawful under Tide VII, filed a Charge of 
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Discrimination under Title VII, testified or participated in any manner in any investigation, 
proceeding, or heating under Tide VII, or asserted any rights under this Decree. 
MONETARY RELIEF 
7. Hotel shall pay the following amounts to resolve this matter: the total sum of 
310,000 to the EEOC's Claimant, Rigoberto Orizaba; the total sum of 550,000 to Sosa; the total 
sum of $30,000 to Perez; and the total sum of $105,000 to the Charging Parties' attorneys. No 
other individuals have been identified as members of the Class entitled to any portion of the 
Settiement Amount. This Decree fully and finally resolves any and all issues and claims arising out 
of the Complaint filed by EEOC. 
8. EEOC will mail a copy of the Release Agreement (attached hereto as Exhibit A) to 
Orizaba. Orizaba must execute and return a release agreement to EEOC, EEOC will then send 
Hotel the executed release agreement. 
9. Within ten (10) business days after receipt by Hotel of the Release Agreement signed 
by Orizaba, Hotel shall issue and mail by certified mail to Orizaba, at an address supplied by EEOC, 
a check for $10,000. Hotel will also send a copy of the check to EEOC. 
10. Hotel agrees that it will not condition the receipt of monetary relief to Orizaba, 
Sosa, or Perez on their respective agreements to (a) waive his statutory rights to file a charge with 
any governmental agency; or, (b) refrain from reapplying for a job with Hotel. 
POSTING OF NOTICE 
11. Within five (5) business days foEowing entry of this Decree, Hotel shall post copies 
of the Notice (attached hereto as Exhibit B) to this Decree on the bulletin boards usually used by 
Hotel for communicating with its employees. Hotel shall also post a Spanish translation of the 
Notice alongside the English version of the Notice throughout the duration of the Decree (attached 
hereto as Exhibit Q . The Notices shall remain posted for three (3) years from the date of entry of 
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this Decree. Hotel shall take all reasonable steps to ensure that the postings are not altered, defaced 
or covered by any other material Hotel shall certify to EEOC in writing within ten (10) business 
days after entry of the Decree that the Notices have been properly posted. During the duration of 
this Decree, Hotel shall permit a representative of EEOC to enter Hotel's premises for purposes of 
verifying compliance with this Paragraph at any time during normal business hours without prior 
notice, provided that any EEOC representative who appears for such verification shall notify Hotel 
when entering the Hotel and shall be immediately accompanied by a Hotel representative while 
conducting the verification. 
RECORD KEEPING 
12. During the term of the Decree, Hotel shall maintain and make available for 
inspection and copying by EEOC records (including names, social security numbers, addresses, and 
telephone numbers) of each employee or applicant who complains of national origin harassment 
Hotel shall maintain such records whether or not any such report or complaint is made formally or 
informally. Such records shall include the name of the complainant, the date of the report or 
complaint, what was alleged, the name(s) of any witnesses, what actions, if any, Hotel took to 
resolve the complaint, and the resolution of the report or complaint. 
13. Hotel shall make all documents or records referred to in Paragraph 12 above 
available for inspection and copying by EEOC within ten (10) business days after EEOC so 
requests. In addition, following advance notice of at least ten (10) business days from EEOC, Hotel 
shall require personnel within its employ whom EEOC reasonably requests for purposes of 
verifying compliance with this Decree to cooperate with EEOC and to be interviewed on a mutually 
agreeable date and time. 
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REPORTING 
14. Hotel shall furnish to EEOC the following written reports semi-annually for a period 
of three (3) years following entry of this Decree. The first report shall be due six (6) months after 
entry of the Decree. The final report shall be due thirty-five (35) months after entry of the Decree. 
Each such report shall contain: 
(a) A summary of the information recorded by Hotel pursuant to Paragraph 12; 
and 
(b) A certification by Hotel that the Notice required to be posted in Paragraph 
11, above, remained posted during the entire six (6) month period preceding the report. 
TRAINING 
15. During each of the three (3) years covered by this Decree, all of Hotel's employees 
shall participate in an annual training session by a trainer paid for by Hotel and approved by EEOC 
regarding national origin harassment, retaliation, and Hotel's policies regarding such cliscrimination. 
Hinshaw & Culbertson LLP shall be the trainer. All current managers and human resources 
employees who are in any way involved in the operation of Hotel's restaurant shall also participate in 
such training, and any new human resources employee shall receive such training prior to starting 
work. Each and every training shall be conducted in both English and in Spanish. The first training 
shall take place within ninety (90) days of entry of this Decree. 
16. So long as he remains employed by Hotel during the three-year term of this Decree, 
the Executive Chef at Hotel, Nicholas Landeweer, shall receive a minimum of four (4) hours of 
individual training annually from the trainer on the prevention and eradication of harassment from 
the workplace. The training shall include, but need not be limited to, a detailed discussion of 
harassment law, the causes of harassment, and the effect of harassment on its victims. 
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17. If Hotel utilizes a trainer other than Hinshaw & Culbertson LLP, Hotel shall obtain 
EEOC's approval of its proposed trainer prior to the training session. Hotel shall submit the name, 
address, telephone number, resume and training proposal of the proposed trainer, including all 
proposed training materials, to EEOC at least fifteen (15) business days prior to the proposed 
date(s) of the training. EEOC shall have five (5) business days from the date of receipt of the 
information described above to accept or reject the proposed trainer. In the event EEOC does not 
approve Hotel's designated trainer, Hotel shall have five (5) business days to identify an alternate 
trainer. EEOC shall have five (5) business days from the date of receipt of the information 
described above to accept or reject the alternate trainer. If the parties cannot through this process 
agree on a trainer, then they may seek the Court's assistance under If 20. 
18. Hotel shall certify to EEOC in writing within five (5) business days after the training 
has occurred that the training has taken place and that the required personnel have attended. Such 
certification shall include: (i) the date, location and duration of the training; and (fi) a copy of the 
registry of attendance, which shall include the name and position of each person in attendance, 
19. Hotel shall also provide EEOC with any and all copies of pamphlets, brochures, 
outlines or other written materials) provided to the participants of the training session (s). 
DISPUTE RESOLUTION 
20. In the event that either party to this Decree believes that the other party has failed to 
comply with any provision(s) of the Decree, the complaining party shall notify the other party of 
the alleged non-compliance and shall afford the alleged non-complying party ten (10) business days 
to remedy the non-compliance or to satisfy the complaining party that the alleged non-complying 
party has complied. If the alleged non-complying party has not remedied the alleged non-
compliance or satisfied the complaining party that it has complied within ten (10) business days, the 
complaining party may apply to the Court for appropriate relief. 
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DURATION OF THE DECREE AND RETENTION OP JURISDICTION 
21. All provisions of this Decree shall be in effect (and the Court will retain jurisdiction 
of this matter to enforce this Decree) for a period of three (3) years immediately following entry of 
the Decree, provided, however, that if, at the end of the three (3) year period, any disputes under 
[^20, above, remain unresolved, the term of the Decree shall be automatically extended for the sole 
purpose of resolution of the issues raised in such disputes (and the Court will retain jurisdiction of 
this matter to enforce the Decree) until such time as all such disputes have been resolved. 
MTSf!FT.T ANEOUS PROVISIONS 
22. Each party to this Decree shall bear its own expenses, attorney's fees and costs. 
23. The terms of this Consent Decree shall be binding upon the present and future 
directors, officers, managers, agents, successors and assigns of Hotel. Hotel, and any successors) of 
Hotel, shall provide a copy of this Decree to any organization or person who proposes to acquire or 
merge with Hotel, or any successor of Hotel, prior to the effectiveness of any such acquisition or 
merger. This paragraph shall not be deemed to limit any remedies available in the event of any 
finding by the Court regarding a violation of this Decree. 
24. If any provision^) of the Decree are found to be unlawful, only such provision^) 
shall be severed, and the remainder of the Decree shall remain in full force and effect. 
25. When this Decree requires a certification by Hotel of any fact(s), such certification 
shall be made under oath or penalty of perjury by an officer or management employee of Hotel. 
26. When this Decree requires the submission by Hotel of reports, certifications, 
notices, or other materials to EEOC, they shall be mailed to: Fireside West Title VII Settlement, 
Equal Employment Opportunity Commission, c/o Aaron DeCamp, 500 West Madison Street, Suite 
2000, Chicago, Illinois, 60661. When this Decree requires submission by EEOC of materials to 
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Hotel, they shall be mailed to: General Manager, Hilton Lisle/Naperville, 3003 Corporate West 
Drive, Lisle, Illinois 60532. 
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ENTERED A N D APPROVED FOR: 
For the EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
131 M Street, N E 
Washington, DC 20507 
P. DAVID LOPEZ 
General Counsel 
JAMES LEE 
Deputy General Counsel 
G W E N D O L Y ^ Y O U N G REAMS 
Assosiate G*r>eral Cour 
Iricksoi 
for Plaintiff 
JAL EMPLOYMENT OPPORTUNITY 
>MMISSION 
u i District Office 
500 West Madison Street, Suite 2000 
Chicago, Illinois 60661 
Telephone: (312) 869-8099 
E-Mail: john.hendrickson@eeoc.gov 
JgoryGffithaliou: 
ley for Plainti 
JUAL EMPLOYMENT 
JOMMISSION 
Chicago District Office 
500 West Madison Street, Suite 2000 
Chicago, Illinois 60661 
Telephone: (312) 869-8100 
E-Mail: gregory.gochanour@eeoc.gov 
For Hotel 
KA\ & $ & 
OPPORTUNITY 
DeCamp 
Attorney for Plaintiff 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Chicago District Office 
500 West Madison Street, Suite 2000 
Chicago, Illinois 60661 
Telephone: (312) 869-8106 
E-Mail: aaron.decamp@eeoc.gov 
l04kMS) ^ > . jJ<4&VK_ 
Laurie Elkin 
Attorney for Plaintiff 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Chicago District Office 
500 West Madison Street, Suite 2000 
Chicago, Illinois 60661 
Telephone: (312) 869-8107 
E-Mail: laurie.elikin@eeoc.gov 
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ENTER: DATE 
M^ 5 2o | \ 
The Honorable Judge Edmond Chang 
United States District Judge 
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EXHIBIT A 
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RELEASE AGREEMENT 
In consideration for the $10,000 paid to me by Fireside West, LLC d/b/a Hilton 
Lisle/Naperville, in connection with the resolution of EEOC et al v. Fireside West, LLC d/ b/a Hilton 
Lisle/Naperville, No. 09 C 5979 (N.D. 111.), I, Rigoberto Orizaba, waive my right to recover for any 
claims of national origin harassment under Tide VII of the Gvil Rights Act of 1964, as amended, 42 
U.S.C. § 2000e a seq. ("Title VH"), and Tide I of the Civil Rights Act of 1991, 42 U.S.C. § 1981a, 
that I had against Fireside West, LLC d/b/a Hilton Lisle/Naperville, prior to and including the date 
of this release and that were included in the claims alleged in EEOC's complaint in EEOC at al v. 
Fireside West, LLC d/b/a Hilton Lisk/Napervilk, No. 09 C 5979. 
Date Rigoberto Orizaba 
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EXHIBIT B 
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NOTICE TO AT T HTT TON EMPLOYEES 
This Notice is being posted pursuant to a Consent Decree entered by the federal court in 
EEOC et ai. v. Fireside West, LLC d/b/a Hilton Lisle/Naperville, No. 09 C 5979, resolving a lawsuit 
filed by the Equal Employment Opportunity Commission ("EEOC") against the Hotel. 
In its litigation, EEOC alleged that the Hotel discriminated against Hispanic kitchen 
employees by subjecting them to a hostile work environment. The Hotel filed an Answer denying 
these allegations. 
To resolve the case, the Hotel and EEOC have entered into a Consent Decree which 
provides, among other things, that 
1) The Hotel will pay monetary relief to resolve the claims raised against it; 
2) The Hotel is enjoined from discriminating against Hispanic employees on the basis 
of their national origin and from subjecting Hispanic employees to harassment; 
3) The Hotel is enjoined from retaliating against any person because (s)he opposed any 
practice made unlawful by Title VII, filed an Title VII charge of discrimination, 
participated in any Tide VTI proceeding, or asserted any rights under the Consent 
Decree; and 
4) The Hotel will provide mandatory training to employees regarding harassment, 
retaliation and the Hotel's policies regarding such discrimination. 
EEOC enforces the federal laws against discrimination in employment on the basis of race, 
color, religion, national origin, sex, age or disability. If you believe you have been discriminated 
against, you may contact EEOC at (312) 869-8009. EEOC charges no fees and has a TTD number. 
THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 
This Notice must remain posted for three years from the date below and must not be 
altered, defaced or covered by any other material. Any questions about this Notice or 
compliance with its terms may be directed to: Fireside West Title VII Settlement, EEOC, 
500 West Madison Street, Suite 2000, Chicago, IL 60661. 
M ^ ^ vow 
Date Jui 
United States District Court 
;e Edmond Chans; 
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EXHIBIT C 
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AVISO PARA TQDOS LOS EMPLEADOS D E H I L T O N 
Este aviso esta pubicado en conformidad de un Decreto de Consentimiento echo por la 
corte federal en la EEOC et al. v. Fireside West, LLC d/b/a Hilton Lisle/Napervilk, No. 09 C 5979, en 
resolucion de una demanda presentado de parte de k Cotnision para la Igualdad de Oportunidades 
en el Empleo ("EEOC") en contra del Hotel. 
En sus Iitigios, el E E O C presunta que el Hotel discritnino en contra de los empleados 
Hispanos que trabajaban en la cocina por sometlendolos a un entorno de trabajo hostiL El Hotel 
presento una respuesta que niega estas alegaciones. 
Para resolver este caso, el Hotel y el EEOC han entrado a un Decreto de Consentimiento, 
que proporciona, entre ottas cosas, que: 
1) El Hotel va a pagar compensacion monetario para resolver las demandas levantadas 
en contra del Hotel; 
2) El Hotel esta ordenado de no cuscriminar en contra de empleados Hispanos en base 
de su origen nacional, y de someter empleados Hispanos a el acoso; 
3) El Hotel esta ordenado de no cometer actos de represalia en contra de cual quier 
persona porque se oponio a cualquier acto prohibido por el Titulo VTI (Title VII), 
o porque presento un cargo de discritninacion, o porque participo en un 
procedimiento de Tide VII, o porque afirmo cual quier derechos proporcionado por 
este Decreto de Consentimiento.; y 
4) El Hotel proporcionara entrenamiento obligatorio para los empleados con respecto 
al acoso, la represalia, y ks poKticas del Hotel en respecto como la discriminacion. 
E E O C aplica las leyes federales en contra de k discriminacion en el empleo, por base de raza, color, 
origen nacional, religion, sexo, edad, y por k discapacidad. Si tu crees que tu fuistes victima de 
o^scrirninacion, tu puedes de llamar a k EEOC al numero (312) 869-8009. E E O C no cobra tarifas 
y tiene un numero de TTD. 
ESTO ES UN AVISO OFICIAL. Y N O DEBE DE SER DESFIGURADQ POR NADIE 
Este Aviso debe de quedar por ties afios de la fecha abajo, y no debe de ser alterado, 
desfiguiado, o tapado por cualquier otra cosa. Cualquier pregunta sobre este aviso, o el 
cumplimiento con estos terminos pueden ser dirigidos a la: Fireside West Title VII 
Settlement, EEOC, 500 West Madison Street, Suite 2000, Chicago, IL 60661. 
Fecha Juez Edmond Chang 
Corte de Distrito de los Estados Unidos 
